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Sexual harassment i s a form of employee misconduct which 
undermines the i n t e g r i t y of the employment r e l a t i o n s h i p . A l l em­
ployees must be al lowed to work i n an environment f r e e from un­
s o l i c i t e d and unwelcome sexual o v e r t u r e s . Sexual harassment does 
not r e f e r to occas ional compliments. I t r e f e r s to behavior which 
i s not welcome, which i s p e r s o n a l l y o f f e n s i v e , which d e b i l i t a t e s 
mora le , and which t h e r e f o r e i n t e r f e r e s w i t h the work e f f e c t i v e n e s s 
of i t s v i c t i m s and t h e i r co -workers . Sexual harassment may i n c l u d e 
a c t i o n s such as: 

- s ex -o r i en ted ve rba l " k i d d i n g " o r abuse; 
- s u b t l e pressure f o r sexual a c t i v i t y ; 
- p h y s i c a l contac t such as p a t t i n g , p inch ing or 

cons tan t b rush ing aga ins t a n o t h e r ' s body; 
- demands f o r sexual f a v o r s , accompanied by i m p l i e d 

or o v e r t promises of p r e f e r e n t i a l t rea tment o r 
t h r e a t s concerning an i n d i v i d u a l ' s employment s t a t u s . 

Sexual harassment i s a p r o h i b i t e d personnel p r a c t i c e when 
i t r e s u l t s i n d i s c r i m i n a t i o n f o r or agains t an employee on the 
basis of conduct not r e l a t e d t o work performance, such as the t a k ­
ing or r e f u s a l to take a personnel a c t i o n , i n c l u d i n g promot ion of 
employees who submit to sexual advances or r e f u s a l to promote 
employees who r e s i s t o r p r o t e s t sexual o v e r t u r e s . 

W i t h i n the f e d e r a l government, a supe rv i so r who uses 
i m p l i c i t o r e x p l i c i t coerc ive sexual behavior to c o n t r o l , i n f l u e n c e , 
or a f f e c t the ca ree r , s a l a r y , o r job of an employee i s engaging i n 
sexual harassment. S i m i l a r l y , an employee of an agency who behaves 
i n t h i s manner i n the process of conduct ing agency business i s 
engaging i n sexual harassment. 

I t i s poss ib le f o r sexual harassment to occur a t two 
l e v e l s : among peers or co -worke r s , o r between superv i so r s and sub­
o r d i n a t e s . I n d i v i d u a l s who experience sexual harassment from co­
workers should e i t h e r make i t c l ea r t h a t such behavior i s o f f e n ­
s ive to them or b r i n g the m a t t e r to the app rop r i a t e s u p e r v i s o r ' s 
a t t e n t i o n or to the a t t e n t i o n of other appropr i a t e o f f i c i a l s . I n 



f u l f i l l i n g t h e i r o b l i g a t i o n s to m a i n t a i n a p o s i t i v e and p r o d u c t i v e 
work envi ronment , supe rv i so r s must a t tempt to h a l t any harassment 
o f which they become aware by c a l l i n g a t t e n t i o n to t h i s agency's 
p o l i c y o r by more d i r e c t d i s c i p l i n a r y a c t i o n , i f necessary. F a i l ­
ure of a supe rv i so r to take app rop r i a t e a c t i o n to h a l t sexual 
harassment p r a c t i c e s c o n s t i t u t e s a d e r e l i c t i o n o f d u t y . 

A form of sexual harassment which may be d i f f i c u l t f o r 
employees t o cope w i t h occurs when people o f f e r or t h r ea t en t o 
use the power of t h e i r - o f f i c e or p o s i t i o n to c o n t r o l , i n f l u e n c e 
or a f f e c t the ca ree r , s a l a r y , o r job of another employee (or 
p ro spec t i ve employee) i n exchange f o r sexual f a v o r s . I n d i v i d u a l s 
who i n s t i g a t e t h i s type of harassment are a l so s u b j e c t to d i s c i ­
p l i n a r y a c t i o n , i n c l u d i n g suspension, demotion o r removal . 

Complaints of sexual harassment i n v o l v i n g misuse o f one ' s 
o f f i c i a l p o s i t i o n should be made o r a l l y o r i n w r i t i n g to a h ighe r -
l e v e l s u p e r v i s o r , to an a p p r o p r i a t e personnel o f f i c i a l , o r to 
anyone au thor i zed to deal w i t h d i s c r i m i n a t i o n complain ts ( e . g . 
EEO counse lor , union o f f i c i a l , e t c . ) 


